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of the teachers. The parents he Ud 





Raising LGBT Awareness
*1   Source: Dentsu LGBT Survey 2012, Dentsu Communication Institute 
      Inc. and Dentsu Diversity Lab (July 2012); Dentsu LGBT Survey 2015, 
      Dentsu Diversity Lab (April 2015)
*2  While there are various sexual and gender identifications other than 
      LGBT, the term is used in this report to refer to all sexual minorities.



the different meetings and activities happening in 
the workplace, but this can be time consuming and 
exhausting, so I do not recommend it. All that is 
necessary when making meetings more efficient is to 
create a few simple rules and have everyone stick to 





01  Work-style Reforms Showing kids Mom and Dad at work

In 2016 the Japanese government proposed work-style reform as a labor policy of the Japan’s Plan for 
Dynamic Engagement of All Citizens.





03  Women’s Advancement
The Act on Promotion of Women’s Participation and Advancement in the Workplace, which came into force in April 
2016, is raising expectations on the representation of women in corporate Japan. Our group companies are doing 



04  Balancing Work and Childcare
Raising children is a major life stage regardless of gender. MUFG strives to provide the information, education 


